ORDINANCE 2006~ /4

AN ORDINANCE FIXING SALARIES AND WAGES OF TOWN OFFICIALS AND
EMPLOYEES OF THE TOWN OF NASHVILLE DURING THE YEAR 2007

WHEREAS, Indiana statute provides that the Town legislative body shall fix the salaries,
benefits and compensation of its officers and employees.

NOW, THEREFORE BE IT HEREBY ORDAINED by the Town Council of the Town of
Nashville, Brown County, Indiana that, salaries, wages and other compensation of officials and
employees for the year of 2007 shall be set forth as follows:

Section 1. General Intent

(a) That except as otherwise expressly provided in this Ordinance, a general increase as
specified by the approved 2007 Town Tax and Utility Budgets and limited to the
compensation ranges set forth in this Ordinance.

(b) The Department Heads are hereby authorized to grant a one (1) time increase in the
amount of up to $20.00 per week, at the Department Head’s discretion, for newly
hired and/or transferred employees who successfully complete the probationary
period, provided such increase remains within the prescribed ranges;

Probationary period for the Town Departments are as follows;

1) Office of the Clerk-Treasurer,
ninety (90) days.
i1) Office of the Town Administration,
ninety (90) days,
ii1) Office of the Town Marshal,
one (1) year and graduation from the Indiana Law
Enforcement Academy.

(c) The Department Heads are hereby authorized to grant a one (1) time increase in the
amount of up to $20.00 per week, at the Department Head’s discretion, for employees
who have completed one (1) year of service to the Town, provided such an increase
remains within the prescribed ranges.




(d)

No other wage or salary increases not otherwise provided by statute or by
ordinances of the Town may be distributed to any single employee, unless
specifically approved by the Town Council.

Section 2. General Administration

(a)

)

Department Heads will notify the Clerk-Treasurer in writing of all
individuals raises and their effective dates;

Department Heads should report any and all rates and wages as a rate per hour for all
hourly wage earners and a weekly rate for all salaried wage earners. Such other
increases or change of weekly or hourly pay executed pursuant to this Ordinance
shall not be made effective earlier than the month in which it is properly filed.

However, Department Heads shall not set rates and wages which exceed the amount
allocated within the budget from which the employee is paid without Town Council

approval.

(c) For purposes of the Ordinance, references to Department Head or Supervisor shall be
construed to include the Clerk-Treasurer, when acting in that capacity.

(d) All employees shall receive the general benefits as prescribed by the Nashville
Employee Handbook.

(e) All full time employees shall belong to the Public Employees Retirement Fund
(PERF). The Town’s cost of participation shall be the current composite PERF rate
times the employee’s gross annual wage.

(f)  The Town shall pay all required employers taxes.

(g) Employees with one (1) or more years of service on or before December 1% of any
given year, shall receive a lump sum payment of $50.00 for each year of service.
This lump sum payment shall be made during the first pay period in the month of
December. A service year for purpose of this section shall be defined as December 1
to December 1 of any two (2) consecutive calendar years.

(h)  The Clerk-Treasurer shall prescribe the manner in which officers and employees shall

be paid, as directed in IC 36-5-6-6(4).

Section 3. Salary and Wage Rates

Subject to the provisions of this Ordinance, the salary and wages for the elected officers, non-
elected officers and employees of the Town of Nashville are hereby fixed for its departments and
offices as follows:




